
Canterbury Labour Market

After huge salary increases in almost every industry in the country, 
statistics are now pointing to a ‘levelling out’ rather than a ‘hard 
slowdown’. When comparing 2021 to 2022, increases were up 
between 35% and 49% across South Island regions.

With talent increasingly hard to identify (and therefore hard  
to recruit), employers are doubly focused on retention.  
This has also been reflected in Profile Group applications, 
which were down by 40.5% in 2022.

Source: Seek NZ
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Click for our  
latest job listings

Past reports and  
annual salary data

Top 3 Salary Increases

P R O F I L E  S TAT S

Top 4 Skill 
Shortages

Key & Senior 
Appointments

ARANZ Medical 
Group Financial 
Controller

Little Biddy Gin 
CFO

City Care Water 
Commercial Manager

1   Accounts Payable

2   Supply chain /  
Export Admin

3   HR Business  
Partners

4
  
Analyst

Annual 
Salary
Data23

20
profilegroup.co.nz 03 281 8597

enquiries@profilegroup.co.nz

It's here! To request your 
copy of the report, click here.

Annual Salary  
Data 2023

CLICK CL ICK 
HEREHERE

Supply Chain / 
Export Admin  
+11.9%

Commercial Manager  
+11.1%

Assistant Accountant 
+8.1%
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