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The Level Out

After huge salary increases in almost every industry in the country,
statistics are now pointing to a ‘levelling out’ rather than a ‘hard !
slowdown’. When comparing 2021 to 2022, increases were up 1
between 35% and 49% across South Island regions.

With talent increasingly hard to identify (and therefore hard
to recruit), employers are doubly focused on retention. !
This has also been reflected in Profile Group applications, . !
which were down by 40.5% in 2022.
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It's here! To request your
copy of the report, click here.
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